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Abstracts:
Working women should be optimistic, able to adapt and cope up while facing any adversity or daily
problems at workplace. Putting a plan into action is not so simple for working women, especially
married working women as they shoulder dual responsibilities. Self Efficacy plays an important role in
making her think about herself, her abilities and make her aware whether she will be able to do a
particular task assigned to her at her workplace. The study has used The Generalized Self Efficacy Scale
to measure and compare the self efficacy level of 50 Married Working Women and 50 unmarried
Working Women in Indore City. The marriage duration was between 5-35 years and minimum age was
25 years(for both ).Data Analysis shows the generalized self efficacy of women having both the
status(married or unmarried) and how Self-efficacy development is closely entwined with one's
abilities, experiences, skills, competencies, and developmental tasks in different domains at different
stages in life. The study provides useful insights to working women having low self efficacy regarding
strategies enhancing the same at their workplace and proposals to future direction.
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Introduction
All individuals virtually can identify the goals they want to accomplish, things they would like to change
and things they would like to achieve. However they realize that putting these plans into action is not
quite so simple.
A construct that reflects “I can” is very important in maintaining quality of life. It reveals an individual's
sense of control on his or her body, mind and life(Morady et al, 2010).To make life pleasing by enabling
people to handle stress and tasks related pressure, Self Efficacy plays a vital role in developing and
culminating into positive social relationships(Bandura,1999).Lack of self efficacy may result into high
risk behavior as it affects an individual 's thinking, emotional and behavioral patterns of human
experiences (Bandura,2006).Gender and self efficacy has always been an interesting area to be focused
upon in research. Men are more confident to handle any situation at their workplace and home
(Meece,1991; Pajares,1995;Schunk,1996). Differences in the average level of confidence are interpreted
as gender differences in self efficacy (Pajares & Valiante, 1997). One's capability and capacity to succeed
in a task is termed as Self Efficacy. Efficacy may be general or specific. One's general capacity to handle
task is general self efficacy whereas beliefs about one's ability to perform specific task is specific self
efficacy .Efficacy beliefs are predictive of behavior(Marsh, Relich, & Smith,1992).
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Womens' participation in technical, mathematical and scientific careers although has increased but still
women earn disproportionate degrees in these disciplines(National Center for Education Statistics,
1997).This is due to the self beliefs that these women hold about their capabilities (Betz & Schifano,
1999). Further researches also conclude that there is a positive, significant relationship between
womens' self-efficacy beliefs and their engagement in career related activities (Hackett, 1995). Working
women with low self-efficacy towards a task generally avoid it, while those with high self-efficacy
attempt the task, work harder and come out successfully from a difficult situation. Self-efficacy
influences what work related activities women select, how much effort they put forth, how determined
they are in the problematic situation, and the complexities of the goals they lay down (Hackett & Betz
,1981).Women with low self-efficacy do not expect to do well, and they often do not accomplish a level
that is proportionate with their abilities. They do not believe they have the skills to do well so they do not
try ( Lent& Hackett, 1987).
Researchers have supported the fact that mastery experiences make Self efficacy stronger (Bandura,
1986, 1997). Working women form their perceptions through vicarious experiences and social-verbal
persuasions received from others (Zeldin and Pajares,2000)If others can do ,working women felt even
they could do it. Generally family members are involved in vicarious learning. Self Efficacy can be
sustained if others show faith in one's abilities.
There are two levels of Self Efficacy –High and Low which interacts with two types of situationsResponsive and Unresponsive and result into four predictive variables (Bandura,1997) :
 If Self Efficacy is High and the situation is Responsive, working women will have a positive attitude, will
be motivated to accomplish the task assigned and will be successful.
 If Self Efficacy is Low and the situation is Responsive, working women will not have a belief in
themselves and will not be motivated to try and succeed in the task assigned and will be unsuccessful.
This may be depressing.
 If Self Efficacy is Low and the situation is Unresponsive, working women will feel that it is useless in
putting efforts in the task assigned and hence will be passive.
 If Self Efficacy is High and the situation is Unresponsive, working women will put in their full efforts to
accomplish the goal or else may change the goal.
It is also not always correct to say that working women with high self efficacy always achieve their goals
and are successful. Sometimes it may lead to high over confidence, resulting in putting less efforts on the
task assigned (Stone, 1994). Over confidence may lead to designing of wrong strategies, not listening to
suggestion given by others and hence degrading the performance (Clark, 2001).
Rationale of the Study
Self efficacy helps working women to see problems as challenges rather than threats. If self efficacy is
high then the working women can focus on the task with greater intrinsic interest; can set challenging
goals and work towards the achievement of goals with greater commitment (Bandura, 1994). Having
low self efficacy can be detrimental in losing one's faith in her personal abilities leading to weak
commitment towards the goals and hence negative outcomes (Bandura, 1994).In case if the actual
ability levels of women with high and low self efficacy are same; then women possessing high self
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